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ATCC NEWSLETTER 
 

அவுஸ்திரேலிய தமிழ் வர்த்தக சங்க சசய்திமடல் 
 

ISSUE 7 ,  JULY 2021 

ATCC Gold Sponsors 

AUSTRALIAN TAMIL CHAMABER OF COMMERCE INC. (ATCC)  

ATCC ANNUAL WALKATHON 
6th Annual Walkathon was held on Sunday, March 28th 2021. 
A joint event with Healthy Living Toongabbie (HLT) - Diabetic 
Support Group which raised $1,500 for the Group to help with 
Diabetic Awareness Campaign for community around 
Toongabbie and other nearby suburbs. 
 

 
Well Done to those attended and supported the event, 
the organizing committee of HLT and ATCC!!!!  
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A Special thanks ATCC Sponsors, Health Living 

Toongabbie, Volunteers and ATCC committee   

ATCC WALKATHON         
Over one hundred members and their families of ATCC stepped away from 
their daily weekend routines, on Sunday, March 28th, 2021, to take part in 
ATCC Walkathon.  
 
The Walk-A-thon started at Toongabbie station, went through Targo road, 
past Pendle Hill, through to Civil Park. Following the full walk, participant 
enjoyed food and drinks. Our host, Udaya Nilavan thanked participants and 
invited the Healthy Living Toongabbie Representative – Diabetic Support 
Group and ATCC president to acknowledge by saying a few words.  
 
ATCC committee presented a donation of $1,500 from the walkathon 
proceed to the Healthy Living Toongabbie Representative after the 
event. The Donation will help support organise Diabetic forum and 
information event around Toongabbie and the surrounding area. 
 
ATCC Executive Vice President thanked participants, volunteers, sponsors 
and our host. Raffles prize was drawn, and winners walked away with 
prizes. It was a great day for everyone. Well done to the organising teams 
and the volunteers on the day! 
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ATCC NETWORKING JAN & FEB 2021  
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ATCC NETWORKING MAR & APR 2021 

  



 

 

PAGE 6 ATCC NEWSLETTER 

 
  

 

 

 
 
 
 

  

ATCC NETWORKING MAY 2021 
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ATCC NETWORKING JUNE 2021 

 
 

NEXT ONLINE 

NETWORKING 

WED, 28 JULY 2021 

JOIN US ON ZOOM 

ID: 832 3293 3078 

PW: 280721 
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WELL 

DONE 

ATCC 

TEAM!!! 

 

ATCC’S 3rd 

Blood 

Donation 

drive on 10 

April 2021 – 

Hats off to 

all 

volunteers 

who 

donated 

their 

valuable 

blood to 

help other 

in need!!! 
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SMALL BUSINESS NEWS 

Lockdown measures in Greater Sydney have been extended until at least 30 

July. With lockdown, the NSW and Federal Government announce support 

measure for NSW business and employees.  

What we know so far on NSW support measures  
Businesses and not for profits in NSW can now expect new support payments 
and grants, while individuals are set to receive payments in the face of an 
extended lockdown. 

• A new direct payment to be made available to entities with an annual 

turnover between $75,000 and $50 million who can demonstrate a 

30 per cent decline in turnover compared with an equivalent two-week 

period in 2019. 

 

• Eligible entities will be required to maintain their full-time, part-time and 

long-term casual staffing level as of 13 July. 

 

• Eligible entities, which include not-for-profits, will receive payments of 

between $1,500 and $10,000 per week based on the level of their payroll. 

 

• For non-employing businesses, such as sole traders, the payment will be set 

at $1,000 per week. 

 

• The payments will be administered by Service NSW, with registrations of 
interest to open on Wednesday, 14 July -  More info on how to apply and 
eligibility criteria will be published on Service NSW and Services Australia.    

•  
• Eligible businesses with wages below $10 million can claim grants between 

$7,500 and $15,000 to cover the first three weeks of restrictions. 

 

• A new $1,500 per fortnight payment for micro-businesses with a turnover of 

between $30,000 and $75,000 which experience a decline in turnover of 30 

per cent. 

 

• Payroll tax waivers of 25 per cent for businesses with wages of between $1.2 

million and $10 million that have experienced a 30 per cent decline in 

https://julieowens.us18.list-manage.com/track/click?u=9bc40940e1dbf0cae21a2e918&id=6063f737ef&e=d86898418e
https://julieowens.us18.list-manage.com/track/click?u=9bc40940e1dbf0cae21a2e918&id=6063f737ef&e=d86898418e
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turnover. 

 

• A capped grant of up to $1,500 for residential landlords who are not liable to 

pay land tax who reduce rent for tenants estimated at $210 million. 

 

• Land tax relief equal to the value of rent reductions provided by commercial, 

retail and residential landlords to financially distressed tenants, up to 100 per 

cent of the 2021 land tax year liability. 

 

• A short-term eviction moratorium for rental arrears where a residential 

tenant suffers loss of income of 25 per cent due to COVID-19 and meets a 

range of criteria. 

 

• Deferral of gaming tax assessments for clubs until 21 December 2021 and 

hotels until 21 January 2022. 

Individuals: 

• From 18 July, the COVID-19 Disaster Payment will increase from $500 to 

$600 each week if a person has lost 20 hours or more of work a week, or 

$325 to $375 each week if a person has lost between 8 and 20 hours of 

work. 

 

• The payment will be made available to NSW individuals outside 

Commonwealth-declared hotspots in Sydney if they have lost hours and 

satisfy the eligibility criteria. 

 

• The payment will be a recurring payment for approved recipients for as long 

as the Commonwealth-declared hotspot and lockdown restrictions remain in 

place. This will remove the need for recipients to re-claim for each seven-day 

period of a lockdown. 

The full eligibility criteria for both the business and individual support measures will 

be soon published on Service NSW and Services Australia. 

If you develop COVID symptoms, please get tested immediately and follow the 
latest advice. Please consult your accountant for any further query.  

We thank everyone for keeping Australia safe and you’re understanding during this 
difficult time. 
 

https://julieowens.us18.list-manage.com/track/click?u=9bc40940e1dbf0cae21a2e918&id=0ed49c8722&e=d86898418e
https://julieowens.us18.list-manage.com/track/click?u=9bc40940e1dbf0cae21a2e918&id=0ed49c8722&e=d86898418e
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3 questions you should ask yourself when 
reviewing employee candidate 

 

  

With a majority of Aussie businesses looking to increase headcount over the next 12 
months, there are three key considerations which can help with narrowing down the 
candidates, according to a local recruitment company. 
 

According to new research from Robert Half, while many SMEs are headstrong on hiring more 

employees this year, past experience has hindered their long-term prospects. 

The research found that 82 per cent of surveyed Australian business leaders have hired a candidate 

based on their potential who did not meet all the technical requirements for the role. 

A further 46 per cent said the employee exceeded the potential of one who did hold all the technical 

requirements, 43 per cent stated they reached their full potential as fast as an employee who held all 

the technical requirements, and 2 per cent had a negative experience when hiring on potential and 

will not do it again. 

“Some of the main reasons a company would hire a candidate on their potential include: to fill a 

vacant role at speed with the intention to develop skills internally; to expand the available talent pool 

for a hard-to-find skill set by considering candidates whose skill level is underdeveloped but relevant; 

to secure a candidate with a strong cultural alignment and developed soft skills; and to secure a 

candidate with adjacent skills to grow into an emerging technical field,” said Robert Half director 

Nicole Gorton. 

“For many in-demand roles, the ‘perfect’ on-paper candidate is expensive, elusive, unavailable, or 

simply non-existent. The pace of digital transformation is evolving technical skills at an incredibly fast 

rate that is difficult for traditional qualifications to keep pace with, so evaluating candidates’ tech 

skills on tenure or formal accreditations alone is unsustainable. Not only that, excluding candidates 

who are a few years shy of the technical role requirement can eliminate a large section of strong 

candidates. By the same token, years of experience is not synonymous with excellence or past 

successes. 

“Hiring a candidate on their potential is not a Plan B mechanism for recruiting in a talent-short 

market. It’s a cost and time-saving hiring strategy which, in many cases, has led to a more effective 

employee than hiring the technically skilled candidate who could potentially command a higher 

salary. A candidate being hired on potential may also bring a fresh perspective to the role, and with 

diversity of thought often comes results.” 
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According to Robert Half, there are three questions employers should ask themselves 

when evaluating candidates on potential: 

1. Do their existing skills feed into what the role requires, and how quickly can they be trained on 

the missing skills? 

“Hiring on potential doesn’t override the importance of technical expertise to a role. Employers 

should make a distinction between the ‘must-have’ and ‘nice-to-have’ competencies, overlaid with a 

timeline for when these skills are required. This supports them to assess candidates on whether 

their existing skills align with the ‘must-have’ or ‘urgent’ skills, as well as what investment will be 

required from the business to develop the ‘nice-to-have’ skills,” Robert Half said. 

“Businesses should seek out candidates who have shown an appetite for development and possess 

a constant learning mindset who will embrace and apply professional training to their role at speed. 

Digital transformation will evolve every department and industry, so an appetite for knowledge will 

be a valuable mechanism in ‘future-proofing’ a team.” 

2. Do they enrich and extend our team capabilities? 

It continued: “A strong team is a sum of its parts, not a list of shared attributes. Businesses should 

assess what capabilities the candidate will introduce — based on prior professional experience or 

soft skills — and how it will complement or evolve the team. “Soft skills such as communication and 

negotiation, teamwork, creative problem solving and adaptability are valuable assets, due to their 

role in influencing organisational stakeholders and making data-driven, strategic decisions. 

Experience in ‘adjacent’ technical skills provides a strong foundation to develop niche abilities while 

a demonstrated embrace of digital transformation to improve their efficiency, insights or results in 

a role suggests a ‘future-proofed’ mindset that can evolve at pace.” 

3. Do they align with the company values? 

“You can show someone how to use a program, but you can’t teach them to be a good cultural fit,” 

Robert Half said “Recruiting a technically skilled candidate who doesn’t align with the company 

style — for instance, someone who thrives in a structured and hierarchical corporate environment 

for an agile and autonomous start-up role — will just lead to dissatisfied, unmotivated employees 

who will be open to changing roles down the line. 

“Hiring managers could use the interview to ask questions such as why the company message 

resonates with the candidate or their thoughts on the values a company represents.” 

Resource: MyBusiness Information 
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Are tougher COVID-Safe liability laws 
needed?  
 
  

The question as to whether businesses need tougher COVID liability laws placed on them 
has been raised, with a Gold Coast compensation law expert noting that employers 
should have a greater duty of care 
 

Parker Simmonds Solicitors & Lawyers litigation director Bruce Simmonds said tough, new COVID 

safety laws may be needed to ensure businesses obey a duty of care to warn staff and the public if 

the business has employees who refuse to be or cannot be vaccinated. 

“If employers have staff who are not vaccinated, they have a duty of care to the unvaccinated staff to 

ensure their safety and a probable duty of care to the public to warn them of the unvaccinated 

staff,” Mr Simmonds said. 

“Any business has a liability duty of care for its workers and those members of the public doing 

business on the premises. The COVID pandemic has created a very confusing and difficult minefield 

of those who have been vaccinated and those who are not, either because they can’t have it or refuse 

to be vaccinated. 

“Many people cannot have the COVID vaccination due to health reasons, not by choice. Those people 

deserve to be protected.” 

Mr Simmonds believes there should be public liability for businesses if they do not take steps to 

ensure staff are vaccinated. This should be especially so in nursing homes and aged care facilities. 

“Tougher penalties should also be on the books for those businesses and facilities that knowingly 

avoid or ignore COVID safety protocols,” he said. 

“If an unvaccinated person knowingly brings in the virus, perhaps it’s time to talk jail sentences, 

heavy fines and compensation to those who are infected? 

“This pandemic is far from over. Every day, we are only one quarantine dodger away from a 

resurgence of the virus throughout the community, and the new variants are worse and deadlier than 

before 

Resource: MyBusiness Information 
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Small Entity checklist for end of 
financial year maximized deductions 
 
 
  

As an SME, you generally need two hats when it comes to maximising tax deductions. 
There are deductions applicable to your business and to your personal circumstances. Also, 
depending on your situation, personal tax rates may be higher or lower than your business 
tax rates. 
Your business structure —company, trust or sole trader — will determine your business tax rate. To 
maximise your overall outcome while managing risk, you will need to have the right structure in place. 
This requires your financial adviser, accountant and legal representative to work together. 
As an SME with a busy schedule, it’s easy to assume your advice support team will ensure nothing slips 
through the cracks; however, your advisers don’t always know every aspect of your life, your partner’s 
life or your business. 
To help ensure you get maximum deductions this EOFY, I have provided a (non-exhaustive) essential 
checklist: 
 
1. Normal business-related expenses that can be tracked through your accounting 
software: 

• marketing 
• production costs 
• rent/or interest on your loan if you have premises with a mortgage 
• staff costs 
• stationery 
• IT 
• post/couriers 

 
2. Items generally not in your everyday accounting software that are prompted by your 
accountant: 

• depreciation 
• managing capital losses 
• logbooks of mileage and vehicle expenses 
• interest on loans 
• instant asset write-off (this year, there are special rules due to COVID and some assets can be 

written off immediately) 
 

3. Special items that apply this year such as a working-from-home allowance during COVID 
There are three methods available: the shortcut, the fixed rate and the actual cost method. Choose the 
one that maximises your return. Click on this link  - https://www.ato.gov.au/general/covid-19/support-
for-individuals-and-employees/employees-working-from-home/  to view how this may work for you as 
an employee of your business working from home. 
 
4. Insurances 
Income protection insurance is tax deductible for the individual. 
Other insurances such as professional indemnity and public liability are deductible if you are a sole 
trader, or to the business if you are in another structure. 
If you have business partners, you have other personal insurances that may be tax deductible to the 
business (if they are about managing debt); for example, total and permanent disability (TPD) 
insurance, life insurance, key person insurance etc. 

 

https://www.ato.gov.au/general/covid-19/support-for-individuals-and-%20employees/employees-working-from-home/
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5. Superannuation 
• Contributions for your employees’ superannuation is deductible to the business. 
• Your contributions to superannuation will be business or personal depending on your 

structure. 
• Salary sacrifice for yourself will reduce your own tax. 
• Personal contributions will reduce your own tax. 
• Spouse contributions will entitle you or your spouse to a tax rebate depending on the 

numbers. 
• If you have a partner, you should talk to your financial adviser about “super splitting”. 
• You may be eligible for catch-up legislation (my favourite piece of legislation, ever). This 

allows you to go back and use any of the cap you haven’t used in the last three years 
(eventually five years) to reduce your taxable income. 

•  
6. Financial advice fees 

• Ongoing financial advice is tax deductible, so this is a great one to allocate appropriately to 
enable you to maximise the deduction. 

• Upfront advice is generally not tax deductible, but some initial consulting advice may be 
considered a business expense, for example, certain meetings with other adviser members 
of your team like an accountant, lawyer, finance broker etc. 
 

7. Courses/education 
Certain schemes could be tax deductible through your business or personal circumstances. 
 
8. Donations 
Don’t forget your donations. Sometimes it is better to do a one-off transfer and claim the 
deduction rather than putting coins in a tin at the surf club, which is generally forgotten. 
 
9. Items specific to your industry such as research and development 
This list should have started the wheels turning in your mind. Less money paid in taxes means 
you can stretch your money further, and you can grow your business and your personal wealth. 
 

Resource: MyBusiness Information 
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NSW Budgets Highlights 
1. Western Sydney 
Billions of dollars have been set aside to build Western Sydney into NSW's third thriving CBD, 
specifically around the creation of the Bradfield City Centre. 
 
Part of this includes $2.9 billion on the Sydney Metro West to help commuters, almost $270 million 
for road upgrades and $162.3 million to upgrade Nepean Hospital. 
 
There will also be six new schools – ranging from primary to selective high schools – at Edmondson 
Park, Gregory Hills, South-West Sydney, Marsden Park, Westmead South and Wilton Junction. 
 
2. If You’re A Commuter 
Those who commute to work could be better off. The state government’s $108.5 million for 
infrastructure projects over four years included $12 billion spend for Sydney Metro West, $3.1 billion 
for more train services and $1.3 for a new fleet of intercity trains. 
 
For motorists, $2.7 billion will be spent on the M6 (stage 1), $2 billion to upgrade the Great Western 
Highway, $1.9 billion on the WestConnex and $1.3 billion on the Northern Rd upgrade and the M12 
Motorway. 
 
The city’s bus network would also be given a boost with $588.2 million set aside for new bus services 
and routes. 
 
3. Health/Hospital staff 
Almost $70 million will be spent to bolster security in hospitals, including upgraded CCTV systems, 
remote locking to public access doors, upgraded duress alarms and mental health experts embedded 
with police to avoid unnecessary emergency room visits. 
 
NSW Ambulance paramedics will be boosted by $1.4 billion in spending, including a new state 
operations centre at Sydney Olympic Park and a new Triple Zero call centre. 
 
Other measures will include jet aircraft used for paramedic services for the first time, more than a 
thousand new defibrillator units and funding to convert 246 paramedics to Intensive Care 
Paramedics. 
 
The NSW government hopes to lessen the impact of domestic violence, with $94 million to support 
victims and their children so they aren’t kicked out of their homes. 
 
About $4.9 million will enable St Vincent De Paul to provide crisis accommodation, so that women 
who have fled a violent relationship have a safe place to stay. 
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  Attorney-General Mark Speakman said COVID-19 had contributed to delays in court hearings for 
domestic and family violence victim, adding to the stress. 
“We’re investing $56.1 million over four years to appoint eight extra magistrates. More magistrates 
mean more hearings and quicker access to justice, reducing the impact on families, victims and 
witnesses,” he said. 
 
Palliative care services will be strengthened with $82.8 million to be spent on improving community-
based care, especially in regional and rural NSW. An additional $8.6 million was dedicated to 
supporting people with neurodegenerative disorders such as Parkinson’s disease. 
 
4. Would-be electric vehicle owners 
NSW residents thinking about purchasing an electric car will be spurred on by lower transfer costs and 
lower road taxes. Under the Budget, those who purchase an eligible electric car under $78,000 will 
have stamp duty waived when transferring the registration into their name. 
 
The NSW government wants residents to make the switch to electric vehicles. 
Budget documents reveal a $200.5 million investment over four years for motor vehicle duty 
exemptions for eligible zero and low emission vehicles, and $171 million on charging infrastructure. 
But a 2.5 cents per kilometre road user charge for electric vehicles will be introduced from July 2027 
or when battery electric vehicles reach 30 per cent of new vehicle sales. 
 
“We’re legislating today to stamp out stamp duty on electric vehicles, for a greener future, where 
stamp duty on all cars will be a thing of the past,” Mr Perrottet said. 
“We’re setting up a better system for funding our roads, establishing a road user charge on electric 
vehicles but only once they reach a critical mass, so we’re driving take up, not impeding it.” 
 
5. Public servants 
Hospital workers, paramedics and police who were on the frontline for the COVID-19 pandemic will 
receive a wage increase of up to 2.5 per cent. 
 
The boost in pay will come into effect from July 1 this year and will cost $2.7 billion over four years. 
 
Expecting public sector employees 
Public sector employees who are expecting a child will be supported with paid special miscarriage and 
pre-term birth leave. Under the measures, an employee's workplace will recognise the hardships 
created by pre-term births and miscarriages by offering more paid leave. 
 
The Treasurer said more than 100,000 women suffer a miscarriage in Australia each year. Often they 
are forced to use their sick or annual leave while they grieve and recover. 
“This is not acceptable. Having a miscarriage is not an illness. It’s a loss that should be recognised,” 
Mr Perrottet said. The NSW government is now offering five days of leave for women who have a 
miscarriage or stillbirth while boosting support for women in the NSW public service whose babies are 
born premature. 
 
From July, the state government will offer additional premature-birth leave for NSW public sector 
employees, meaning parental leave will not start until the day the baby would have reached full term. 
Mr Perrottet said this initiative should be implemented across the public sector nationwide and he had 
also had discussions with the private sector. 
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  6. Families with young children or Families 
Families with children aged three to six are set to benefit from $100 vouchers to make swimming 
lessons available to every pre-school aged child. 
The free preschool initiative will also be continued from last year, helping families save up to $4000 
a year per child. 
 
Families struggling to make ends meet will benefit from $333.2 million for reduced energy bills. 
About $246.3 million will be spent on extending the Regional Seniors Travel Card for two years, 
providing eligible seniors living in regional NSW with $250 each year for fuel, taxi travel or train 
tickets. 
 
Meanwhile, $14.2 million will go towards a Cost of Living program to increase public awareness of 
NSW Government support.  
 
Another $150 million has been put aside to provide about two days of free preschool each week to 
eligible children. The new program will replace the existing Covid-19 free preschool program, which 
will be scrapped at the end of the year. 
 
7. If You’re A Small Business Owner 
A temporary two-year reduction in the payroll tax rate is expected to provide NSW businesses with 
about $2.1 billion in savings while a permanent increase in the payroll tax threshold to $1.2 million 
is also forecast to save businesses another $744 million over four years. 
 
Another $20 million is dedicated to the Business Concierge service to provide small business 
operators with personalised support through Service NSW. About $9.8 million will be used the 
Business Connect program, which provides professional business advice to small businesses across 
NSW. 
 
An extension of the Dine and Discover scheme is also intended to support small business. 
 
8. If You Like Arts, Culture And Nightlife 
The pandemic sucked the life out of the city and a plan is in place to restore its buzz. 
Another $50 million has been put toward the Dine and Discover voucher program, allowing 
Sydneysiders to spend $100 vouchers in the CBD on Fridays “to stimulate recovery for small 
businesses”, Mr Perrottet said. 
 
An additional $20 million would be spent on the CBD Revitalisation program, which aims to 
encourage people to return to the city. This builds on the $20 million partnership with City of 
Sydney to fund initiatives such as the alfresco dining program. 
Meanwhile, $20 million has been injected in the state government’s accommodation voucher 
program, which would allow NSW residents to use their vouchers to stay in the CBD. 
Mr Perrottet’s budget also included $60 million over two years for the Creative Capital program to 
deliver new cultural infrastructure projects in both the city and regional NSW in a bid to boost 
community participation in the arts, along with cultural tourism. 
 
About $40 million will be spent on attracting major blockbuster art and museum exhibitions to NSW 
and $24 million will be put toward the Arts and Cultural Funding program with a strong focus on 
funding small and medium arts companies. 
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Securing Australia’s recovery 

   Australia’s recovery from COVID-19 is well underway 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Our comeback 
 
In the face of COVID-19, Australia achieved world-leading health outcomes, with fewer infections, 
hospitalisations and deaths than most other countries. 

The Government’s emergency support provided a crucial lifeline to the economy during Australia’s first 
recession in almost 30 years. 

The economy has recovered strongly and is set to return to pre-pandemic levels nine months earlier than 
expected last Budget with the unemployment rate's recovery set to be five times faster than the 1990s 
recession. 

While we are not yet out of the pandemic, we are better placed than most other countries in the world to 
meet the economic challenges that lie ahead. 

This Budget builds on this success to secure Australia’s recovery. 

The plan 
This Budget is the next stage of the Government’s economic plan to secure Australia’s recovery. 

It creates jobs, guarantees essential services and builds a more resilient and secure Australia. 

It does this with: 
• Personal income tax cuts; 
• Business tax incentives; 
• New apprenticeships and training places; 
• More infrastructure; and 
• Record funding for schools, hospitals, aged care, mental health and the NDIS. 

 
This will secure Australia’s recovery and drive the unemployment rate down. 
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Economic and fiscal outlook 
A pathway to a stronger economy and a stronger budget position 

Australia entered the COVID-19 pandemic from a position of economic and fiscal strength. 
The Budget was in balance for the first time in 11 years with workforce participation at a 
record high and welfare dependency at its lowest in a generation. 

A strong fiscal position allowed the Government to respond decisively to the once-in-a-
century pandemic with $291 billion in economic support. The speed of our economic recovery 
has exceeded the most optimistic of our expectations and Australia has outperformed every 
major advanced economy. 

The Government's Economic and Fiscal Strategy will secure the economic recovery by 
supporting strong and sustainable private sector led growth and job creation to drive the 
unemployment rate down to pre-crisis levels or lower. 

A strong economy with low unemployment will position the Government to deliver on its 
medium-term strategy of stabilising and then reducing debt as a share of GDP over time. On 
the back of a stronger recovery to date, net debt as a share of the economy will peak at a 
lower level compared to what was expected in the 2020-21 Budget, falling to 37.0 per cent of 
GDP by 30 June 2032. 

Once Australia secures the recovery and unemployment is back to its pre-crisis levels or 
lower, our fiscal strategy will shift to the second phase and be focused on its medium-term 
objective of stabilising and reducing debt. 
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Global economic outlook 
The global recovery is underway but remains highly uncertain 

COVID-19 resulted in the largest contraction in global economic activity since the Great 
Depression. Global GDP fell by 3.3 per cent in 2020, as economies sought to limit the spread 
of the virus and uncertainty rose. 

Australia's health and economic outcomes compare favourably to international peers. Our 
economy outperformed all major advanced economies in 2020 and our labour market 
continues to recover quickly. Compared to major advanced economies, Australia is the first 
economy to have seen hours worked and employment recover to pre-pandemic levels. 

The outlook for the global economy has strengthened and global GDP is forecast to grow by 6 
per cent in 2021, building on the recovery that began across the latter part of last year. 

Significant economic support from governments, along with positive progress on vaccine 
rollouts in economies facing high rates of virus transmission or strict containment measures, 
have bolstered the outlook. 

There are positive signs for Australia’s external outlook. Australia’s major trading partners are 
forecast to grow by 6½ per cent in 2021, more quickly than the global economy. 
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While the outlook is more positive, we are still in the midst of a once-in-a-century pandemic. 
The virus remains a significant threat as recent events in India attest. The global economic 
recovery is fragile and expected to be uneven across different economies highlighted by a 
double-dip recession in the euro area. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Domestic economic outlook 
The Australian economy is recovering faster and stronger from the impact of the COVID-19 
pandemic 

The Australian economy has shown remarkable resilience in the face of the COVID-19 
pandemic with the economy rebounding at its fastest pace on record over the second half of 
2020. The economy is now expected to have exceeded its pre-pandemic level of activity in 
early 2021, nine months earlier than expected in the 2020-21 Budget. 

Almost one million jobs have been added to the economy since the worst of the downturn. 
There are now more Australians employed than ever before. The unemployment rate has 
fallen rapidly and is set to recover five times faster than the last recession in the 1990s, 
reducing the potential for longer-term scarring in the labour market and supporting growth in 
the medium term. 

The Government’s significant fiscal response to the crisis and world leading health outcomes 
have laid the foundations for a strong economic recovery, with consumer sentiment at its 
highest level in 11 years and business conditions reaching a record high. Fiscal support 
remains in place to boost private sector-led growth and job creation. 
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The unemployment rate is expected to fall to 5 per cent in mid-2022 before falling further to 
4¾ per cent in mid-2023. The unemployment rate in Australia has only been sustained below 
5 per cent once since the early 1970s and in this Budget, we are on a trajectory to do so 
again. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Budget at a glance 
Rebuilding our economy to repair the budget following COVID-19 

Over the next four years, the deficit will nearly halve as a stronger economy improves the 
bottom line. The underlying cash deficit in 2021-22 is forecast to be $106.6 billion 
(5.0 per cent of GDP). This is expected to improve over the forward estimates to a 
$57.0 billion deficit (2.4 per cent of GDP) in 2024-25 and to a deficit of 1.3 per cent of GDP by 
the end of the medium term. 

Compared to the 2020-21 Budget, the underlying cash deficit has improved by $52.7 billion in 
2020-21.Gross debt is expected to be 40.2 per cent of GDP at 30 June 2021, increasing to 
50.0 per cent of GDP by the end of the forward estimates. Gross debt is projected to stabilise 
at around 51 per cent of GDP over the medium term. 

Net debt will increase to 30.0 per cent of GDP at 30 June 2021 before peaking at 40.9 per 
cent of GDP at 30 June 2025, and declining to 37.0 per cent of GDP at the end of the medium 
term. 

Net debt is lower in every year compared to last year's Budget when it was expected to peak 
at 43.8 per cent of GDP. 
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Lower taxes for hard-working 
Australians, and business tax 
relief to create jobs 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Government is delivering a further $7.8 billion in personal income tax cuts to support more than 
10 million low- and middle-income earners worth up to $1,080 for individuals or up to $2,160 for 
couples. This is on top of the $25.1 billion of announced tax cuts flowing to households in 2021-22 
under our legislated Personal Income Tax (PIT) Plan. 

With the additional year of the low and middle income tax offset (LMITO), our PIT Plan will provide tax 
cuts of up to $7,020 for individuals, and up to $14,040 for couples, in total over the period from 2018-
19 to 2021-22. Treasury estimates that extending the LMITO will boost GDP by around $4.5 billion in 
2022-23 and will create an additional 20,000 jobs by the end of 2022-23. 

When Stage 3 is implemented in 2024-25, around 95 per cent of taxpayers will face a marginal tax 
rate of 30 per cent or less. Lower taxes means that hard-working Australians will keep more of what 
they earn, allowing them to spend more, help grow the economy and create more jobs. 
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Business tax incentives to 
create even more jobs 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Example 

 

Our business tax incentives are already working to help create jobs and to secure Australia’s recovery 

Cutting taxes for small and medium businesses 
The Government will deliver more than $16 billion in tax cuts to small and medium businesses by 
2023-24 with around $1.5 billion flowing in 2019-20. 

This includes reducing the tax rate for small and medium companies, from 30 per cent in 2014-15 to 
25 per cent from 1 July 2021. 

Extending tax incentives for businesses that invest 
The Government is supporting business investment by extending temporary full expensing and 
temporary loss carry-back for an additional year. This extension will enable businesses experiencing 
COVID-19 related supply disruptions, or considering investing in projects requiring longer planning 
times, to take advantage of the incentives. 

The Government's business tax incentives are working. In the December quarter, investment in 
machinery and equipment increased at the fastest quarterly rate in nearly seven years as firms took 
advantage of the Government's tax incentives. Firms’ capital investment intentions for 2020-21 have 
also strengthened.This will boost activity and employment in the short run, and raise the productive 
capacity of the economy for the future. 

Combined, the extension of these two measures is estimated to deliver an additional $20.7 billion in 
tax relief to businesses over the forward estimates period. An estimated $320 billion worth of 
investment is expected to be supported by these incentives. 

The temporary full expensing and temporary loss carry-back measures are estimated to boost GDP by 
around $2.5 billion in 2020-21, $7.5 billion in 2021-22, and $8 billion in 2022-23, and create around 
60,000 jobs by the end of 2022-23. 
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Tax incentives to encourage 
innovation 
 
 
 
 

 

 

 

 

 

 

 

 

Examples 1 & 2 

 

 
 

 

Encouraging Australian medical and biotech innovation 
The Government is encouraging investment in Australian medical and biotech technologies by 
introducing a patent box. The patent box will reduce taxes on income from innovative research to 
encourage businesses to undertake their R&D in Australia and keep patents here. The Government will 
consult closely with industry on the design of the patent box and explore whether expanding the patent 
box would be an effective way of supporting clean energy. 

This measure will complement the Government’s $2 billion investment in the Research and Development 
Tax Incentive (R&DTI) which was announced in the 2020-21 Budget. The Government has asked the 
Board of Taxation to review the administrative framework of the R&DTI before the end of 2021. 

Stimulating innovation in Australian businesses 
The Government will allow businesses to self-assess the economic life of certain intangible assets (such 
as patents) for tax depreciation purposes. This will encourage investment and hiring in innovative activity. 

Growing the Australian digital games industry 
The global digital gaming industry provides significant opportunities for Australia. The Government will 
support the growth of Australia’s digital games industry by cutting the cost of game development in 
Australia. Digital game developers will receive a 30 per cent refundable tax offset, capped at $20 million 
per year, for qualifying Australian games expenditure. 
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Building skills for the future 

Investing in our care workforce 

 
 

 

 

 

 

 

 

 

 

 

 

 

The Government is investing $6.4 billion in 2021-22 to build the skills that Australia’s economy needs to 
thrive in a post-COVID-19 world. In this Budget, the Government is delivering more apprenticeships, 
building on the Government’s successive reforms and investments in skills, and providing a further 
investment in free or low-fee training places. 

Increasing training places 
The Government will commit an additional $500 million, to be matched by state and territory 
governments, to expand the JobTrainer Fund by a further 163,000 places and extend the program until 
31 December 2022. The Fund will support training in digital skills and upskilling in critical industries like 
aged care. 

The JobTrainer Fund was launched in 2020 and will support hundreds of thousands of job seekers, 
school leavers and young people by providing access to free or low-fee training places in areas of skills 
shortages. 

Supporting Apprenticeships 
The Government is spending an additional $2.7 billion to extend the Boosting Apprenticeship 
Commencements program.The demand-driven program is expected to support more than 170,000 new 
apprentices and trainees by paying businesses a 50 per cent wage subsidy over 12 months for newly 
commencing apprentices or trainees signed up by 31 March 2022. The subsidy will be capped at $7,000 
per quarter per apprentice or trainee. 

The extension will deliver on the Government’s commitment to building a pipeline of skilled workers by 
further supporting growing businesses to take on new apprentices and trainees.This Government is also 
delivering pathway services for 5,000 women to commence in a non-traditional apprenticeship. 

 

The Government is committed to equipping care workers with the right skills to deliver high-quality 
aged, disability and veteran care, as demand continues to grow for those skills. 

Skilling aged care workers to deliver quality and safe care 
The Government is supporting an additional 33,800 training places provided through JobTrainer to 
enable existing and new care workers to improve their qualifications. This will help deliver 80,000 
additional Home Care Packages in this Budget.An additional $216.7 million is being provided for 
additional training and financial support to encourage registered nurses to choose a career in aged 
care. 

Expanding the care workforce 
In this Budget, the Government is reducing red tape across care sector jobs by aligning provider 
regulation and worker screening. This will make it easier for carers to work across the sector, develop 
their careers, and meet the sector’s demand for jobs.The Government is also providing an additional 
$13.2 billion to the National Disability Insurance Scheme which supports thousands of disability care 
jobs. 
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COVID-19's impact on women 

Boosting workforce participation 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Women were heavily affected by job losses due to COVID-19 restrictions and lockdowns. At its lowest 
point, female employment had fallen by around 470,000 or 8 per cent. Women were also far more 
likely than men to face reduced working hours, including from having to shoulder more of the burden 
of unpaid work associated with school closures. 

Since the peak of COVID-19 restrictions, the labour market has recovered strongly with female 
employment now 1.2 per cent higher than it was in March 2020 and more women in work than ever 
before. 

While for women the labour market has recovered quickly from the COVID-19 shock, and the gender 
pay gap is at a record low of 13.4 per cent, there is still progress to be made. Women’s workforce 
participation remains around 10 percentage points lower than men's, and women continue to have low 
representation in leadership positions, particularly in science, technology, engineering and 
mathematics. That is why the Government is taking action so more women can get back into the 
workforce. 

 

More affordable child care will support more parents into work 

At 61.8 per cent in March 2021, the women’s participation rate is the highest on record, above its pre-
COVID high of 61.5 per cent. 

The Government is investing $1.7 billion to make child care more affordable and lift women’s workforce 
participation. By reducing disincentives to work, the investment will add up to 300,000 hours of work per 
week, which is the equivalent of around 40,000 women working an extra day per week. This will be 
good for the economy and boost the level of GDP by up to $1.5 billion per year. 

Households with young children can face particularly high workforce disincentive rates for the 
secondary earner with respect to the fourth or fifth day of work in a week.The Child Care Subsidy will be 
increased by 30 percentage points for the second or subsequent child, up to a cap of 95 per cent. This 
will ease cost of living pressures for over 250,000 Australian families and address the higher out of 
pocket costs faced by families with multiple young children. 

The removal of the Child Care Subsidy annual cap will also reduce barriers to working. With these 
changes, families are not penalised by hitting the cap.These reforms will ensure that the Child Care 
Subsidy helps families to make employment and care choices that work best for them. Example below 
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Getting unemployed Australians 
into work 

Digital Economy Strategy 
 

 

 

 

 

 

 

 

Encouraging self-employment 
Reforms and additional funding of $129.8 million for the New Business Assistance with New 
Enterprise Incentive Scheme (NEIS), Exploring Being My Own Boss Workshops and 
Entrepreneurship Facilitators will make self-employment support more flexible and easier for job 
seekers and existing micro-business owners to access. A broader range of services will be offered, 
including: 

• small business workshops; 
• formal business training; and 
• other business support like idea generation, planning, and business health checks. 

Example 

 

Delivering more Jobs Fairs 
The Government is delivering a further 26 physical and virtual Jobs Fairs across Australia to help 
those looking for work to connect with local opportunities. Jobs Fairs provide opportunities for job 
seekers to learn about the employment, training and career options available in their area 

 

 

 
Investing in the infrastructure and skills to grow Australia’s digital economy 

Greater adoption of digital technology will be an important driver of employment, wages and 
productivity growth and help secure Australia’s recovery. 

Laying the digital foundations 
The Government is making significant investments in digital infrastructure to support Australian 
businesses and workers.The Government is committing $111.3 million to accelerate the roll out of the 
Consumer Data Right (CDR) across the economy, starting with banking and energy, then moving to 
telecommunications. This is putting consumers in control of their data, supporting more informed 
consumer choice and access to better deals. empowering consumers to benefit from their data held by 
businesses. 
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Digital skills for the future 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The CDR supports our ambition to be a leading digital economy by 2030, creating new data-driven jobs, 
products and services and empowering consumers to benefit from their data held by businesses. 

Building capabilities and incentivising digital adoption 
The Government is investing in emerging technologies, including artificial intelligence (AI), to build a 
digitally enabled Australian workforce and small business community. 

The Government is investing over $100 million in initiatives to build the digital skills of Australians to 
meet the needs of the modern Australian workplace. Australia’s research and industry capability in 
artificial intelligence will be boosted with $124.1 million, including a National Artificial Intelligence Centre 
led by CSIRO’s Data61. 

Small businesses are being supported to adopt digital technologies through a $12.7 million expansion of 
the Digital Solutions – Australian Small Business Advisory Service. A further $15.3 million will be used to 
drive business uptake of e-invoicing, which can deliver up to $28.2 billion in net benefits over 10 years. 

Streamlined government services 
Interactions with Government will continue to be made faster and easier through ongoing implementation 
of the Modernising Business Registers Program; a further $200.1 million investment to enhance the 
myGov service; and $301.8 million to enable the next generation My Health Record system to support 
our world-class healthcare system 

 

The development of digital skills is an increasingly important priority for many workers, 
businesses and the wider economy. The Government is investing in a pipeline of workers for a 
changing economy. 

Developing a new digital skills cadetship 
The Government will develop a new digital skills cadetship to ensure training in digital skills is relevant, 
timely and meets the needs of our economy. The Government will provide $10.7 million to trial up to 
four industry-led pilots to develop new pathways to build high level digital skills. 

Growing technology skills 
Recognising the need for specialist skills in emerging fields, such as artificial intelligence, quantum 
computing and robotics, the Government is supporting more than 460 advanced scholarships to skill-up 
Australians in these fields. 

The Government is also providing $43.8 million to expand the Cyber Security Skills Partnership 
Innovation Fund. This will create a pipeline of cyber security professionals that can meet growing 
demand for cyber jobs across the Australian economy. 
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Benefits……. ATCC Membership 
❖ Need additional business contacts? ATCC holds monthly Networking Events for members to meet and 

exchange ideas, develop business relationship and increase business and professional network. 

 

❖ Assistance in a wide range of areas including, financial consultancy, legal advice, migration visas and other 

business areas. 

 

❖ Promoting trade among members, local and overseas community.  

 

❖ Invitation to ATCC’s Events, Trade Show and Tamil Business Awards Night.  

 

❖ Access to ATCC business directory to provide you the tools designed to help your business succeed. 

 

❖ Involvement Opportunities with ATCC to have a direct impact on the future of your community while 

promoting your business. 

 

❖ Access to the ATCC business directory and various sources of information.  
 

❖ Current news and information from the ATCC’s newsletters featuring business news and upcoming events. 

 

 

This newsletter is intended to be read by the ATCC members 

and Tamil Businesses only. If you are not the intended 

recipient, any use, distribution, disclosure or copying is strictly 

prohibited without the authority of ATCC. The content of this 

newsletter is intended to provide general commentary only 

and should not be relied upon as legal advice. 
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